PUBLIC ACT 097-0609
CITY OF GALENA TOTAL COMPENSATION PACKAGE REPORT: FISCAL YEAR 2022-23
"ALL FULL-TIME EMPLOYEES"

APPENDIX B

Public Act 097-0609 (4 ILCS 120/7.3), requires employers participating in the Illinois Municipal Retirement Fund to post the total compensation package for each employee having a total compensation

package that exceeds $75,000 per year. "Total compensation package" means payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing

allowance, bonuses, loans, vacation days granted and sick days granted. The City of Galena reports the total compensation for all full-time employees.

Employee Name
Mark Moran
Eric Hefel
Jonathan Miller
Tim Wuebben
Charles Werner
Jason Bingham
Anthony Yett
Matt Oldenburg
Jennifer Schmidt
Tim Bussan
David Rury

Keith Brandel
Mary Beth Hyde
Hillary Dickerson
Matt Wienen
Jeff Miller

Devin Halstead
Shoaib Asad
Rusty Montgomery
Joe Nack
Nathan Johnson
Kimberly Hatfield
Sue Simmons
Joseph Santoro
Emma Johnson
Ben Kammes
Tyler Kaiser
Maria Atibagos
Cody Heuer
Jessi Kieffer

*As of May 1, 2022

**Retired May 31, 2022

Position

City Administrator

Chief of Police
Building/Electrical/Zoning
Police Lieutenant

Police Sergeant**

Public Works Director
Police Lieutenant

City Engineer

Finance Director

Public Works Asst. Foreman
Parks Asst. Foreman
Police Detective

Office Manager & City Clerk
Facilities Manager

Public Works Operator 2
Parks Laborer

Police Officer

Police Officer

Public Works Operator 2
City Attorney

Police Officer

Police Officer

Utility Billing Clerk

Police Officer

Police Officer

Public Works Laborer
Public Works Laborer
Receptionist/Admin. Asst.
Public Works Laborer
Police Dispatcher

Years of

Service* Annual Wage

27
11
6
8
33
32
14
8
0
20
24
17
32

OO FrP OO0OO0OO0OFr O ®

$

R Y V¥ Y R Y ¥ ¥ Y R 2 I ¥ e U ¥ s Y RV ¥ e Vo ¥ s ¥ VR V2 RV RV R 2 S VL AR Vo A V8

114,853
81,823
72,101
71,213
68,464
67,898
71,213
73,635
65,000
58,929
58,929
60,866
55,309
50,000
48,381
46,385
53,174
53,643
53,379
61,288
52,603
52,104
43,472
51,584
51,584
40,063
42,245
42,380
38,896
43,472
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Longevity
Stipend

Premium Pay
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One-Time

Health Savings
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Contribution
3,452
3,452
3,452
3,452
3,452
4,634
3,658
2,146
4,634
3,555
3,555
2,476
3,452
3,452
3,555
3,555
3,328
1,265
1,303
1,265
1,648
2,476
1,265
1,265
2,550
1,303
1,265
1,303
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Alternative
Health Incentive

Health Insurance
Premiums

18,607
18,607
18,607
18,607
18,607
17,632
12,893
11,933
17,632
18,607
18,607
13,868
18,607
18,607
18,607
18,607
11,295
6,556
6,556
6,556
6,219
13,868
6,556
6,556
13,868
6,556
6,556
6,556
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Clothing
Allowance
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200
600
200
600
600
600
600
200
200
600
600
600
200
200
600
600
600
600
600
600
600
200
600
600
600
600
200
600
600

Total

Compensation

$
$
$
$
$
$
$
$
$
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$
$
$
$
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$
$
$

137,112
104,482
94,360
93,872
91,123
90,763
89,055
87,914
87,466
81,691
81,691
77,809
77,568
72,259
71,143
69,147
68,398
62,064
61,838
61,288
61,024
60,571
60,016
60,005
60,005
57,081
50,704
50,401
47,355
45,572

Vacation Sick

Days
29
15
10
10
25
25
15
10

5
21
23
20
25

5
10
15
10

5
20
NA
15
10
10

Days
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
12
NA
12
12
12
12
12
12
12
12
12
12



